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“As Floridians continue to weather the economic storm, we should be mindful that such 
uncertainty demands increased focus on the importance of investing in our future 
through our children's education. 
 
“The key to a student's success in the classroom is the quality of the teaching. To 
ensure excellence from our teachers, we must implement a market-based approach to 
teacher compensation under which good teachers are rewarded and low-performing 
ones are removed if they do not improve. 
  
“Our legislators have an opportunity to introduce such a merit-based compensation 
system with passage of Senate Bill 6, sponsored by Sen. John Thrasher, R-St. 
Augustine. This bill calls for changes to Florida's outdated teacher-tenure system and 
for teacher evaluation methodologies based primarily on student achievement — not 
merely time served. It is supported by the Florida Chamber of Commerce, the Council of 
100, the Foundation for Florida's Future and many others. 
  
“It's true that our state has made spectacular gains in education, and we have many 
teachers to thank for that. Shouldn't we then reward those teachers for their 
phenomenal efforts and success? 

  
“Unfortunately, under our current system, we have no evaluation process that allows for 
financial incentives for their achievements. 
  
“Why should a business organization like the Florida Chamber advocate for education 
issues, such as teacher merit pay? 

  
“It's simple: The teachers of today shape our students who will be the talent and work 
force of tomorrow's business community. And for Florida to remain competitive in the 
global marketplace, we must continually graduate students who have experienced 
exceptional teaching and are qualified for tomorrow's jobs. 
  
“In 1955, the organizers of a White House education conference presented a report to 
President Dwight D. Eisenhower advising him that "Every effort must be made to devise 
ways to reward teachers according to their ability without opening the school door to 
unfair personnel practices." 
  
“More than 50 years later, we still have not heeded this advice. Merit pay for teachers 
makes sense for a number of reasons: 



 “Americans value hard work that produces results; our democratic system is 
based on rewarding such results. Many professions offer bonuses and salary 
increases to exceptional employees. The teaching profession shouldn't be any 
different. 

 “Teachers who are incentivized will work smarter and produce better results. 
What motivation exists for teachers to excel if low-performing teachers are paid 
the same as stellar ones? 

 “Merit pay can help recruit and retain the brightest minds in the teaching field. 
Every year, scores of teachers leave the field because their paychecks don't 
reflect the effort and professionalism they bring to the classroom. 

“We simply cannot accept the status quo of public school teachers' salaries being based 
on longevity and education credits without measuring and evaluating students' progress 
and achievements. Opponents of a merit pay system believe that equal pay is the fair 
and just way to compensate our teachers; but we know that all teachers are not equal. 
  
“Teacher merit pay is one of the reforms President Obama's administration is 
encouraging. Obama's "Race to the Top" initiative, for which Florida has been named a 
finalist, will distribute more than $4 billion to school districts willing to implement 
education reforms, including teacher merit pay. 
  
“The bill's sponsor, Sen. Thrasher, said it best: "It is about teachers, but ultimately it's 
about students. It's about making sure every student has the best and brightest teacher 
we can find for them in their classroom." 
  
“They deserve nothing less from us. Great teachers support performance pay; the 
teacher union bosses do not. We hope Florida lawmakers put students and great 
teachers above short-term politics. It's time to think long term and act in the short term.” 
  
Mark Wilson is president and CEO of the Florida Chamber of Commerce. Contact him 
at mwilson@flchamber.com. 
 
To view online, please visit 
http://www.tallahassee.com/article/20100321/OPINION05/3210305/1006/opinion/Mark-
Wilson-Performance-pay-for-teachers-will-work 
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Merit pay rewards good teachers, punishes bad ones 
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Republicans hate the teachers' unions, and the unions hate Republicans. 

 

And no, they can't just all get along. 

 

The unions are going to lose this latest battle over merit pay. They would have you believe it is 

an assault on public education and an attack on teachers. 

 

Quite the opposite is true. This is about dragging public education into the 21st century. And a 

key part of that is recognizing the best teachers and rewarding them. 

Just ask President Obama, whose federal Race to the Top grants triggered this battle. Obama 
says if there is no merit pay, there won't be any ObamaBucks. The unions don't care. They are 
ready to turn away $700 million because they don't want teachers judged on the quality of 
their work. 
 
And quality matters. You can give the same kids — even problem kids — different teachers and 
you get drastically different results. So why pay them the same? Why should the teacher who 
stays three hours after school working on lesson plans get the same as the teacher who 
doesn't? 
 
The proof is in the tests, which is why some merit pay would be based on them. Tests pinpoint 
weaknesses and reveal progress. 
 
Since Florida instituted the FCAT, students here have moved up the national ladder in reading 
and math. We rank fifth nationally in the percentage of high school graduates in 2009 who 
passed at least one Advanced Placement exam. Minority kids are getting access to rigorous 
academic courses. This is hardly what you would expect given union horror stories of robotic, 
test-taking droids. 
 
Everything the unions have fought against is working. 
 
For decades they have promoted a system in which poor, minority children are neglected, the 
best teachers are encouraged to go to white suburban schools, excellence is not rewarded and 
incompetence is not weeded out. 
 



There has been no free-market reality check in public education. Too many resources are not 
targeted to where they will do the most good. 
 
A school district cannot pay more to get a good math or science teacher, even though they are 
rare commodities, because everybody must be paid the same. College students with an 
aptitude for chemistry know if they go into teaching, they will not be paid their market value. 
 
Other countries seek out their best and brightest to teach. We discourage them. 
 
Is it any wonder that American students are ranked 21st in the world in science and 25th in 
math? 
 
Any private company that worked under the rules of public education would have gone 
bankrupt long ago. 
 
Back in 2002, beginning teachers were leaving the profession in record numbers. 
 
That year, the teachers' union negotiated a deal with Orange County schools that gave teachers 
in their 18th year a 13-percent increase, and those in their 19th year a 16-percent increase. The 
goal was to boost their pensions. 
 
Meanwhile, first-year teachers got a 4-percent raise, and teachers in their second through fifth 
years only got a 3-percent raise. 
 
Ineffective teachers who should have left the profession long ago were encouraged to hang on. 
Bright young teachers were encouraged to go sell real estate. 
 
And now unions say merit pay will scare new teachers out of the profession. Please. 
 
Forty-four percent of children under the age of 18 are minorities, with 22 percent of them 
Hispanic. We must close a persistent achievement gap between them and white students if 
America is to compete. 
 
A high percent of these kids go to low-income schools. Yet unions have long balked at paying 
teachers more for going to these schools. Now some get a little more money, but it's not near 
enough. 
 
The result is that the best teachers go for less stressful jobs in the suburbs. While poor schools 
have suffered from high turnover, inexperienced teachers and mediocre teachers are dumped 
there because no other schools would take them. 
 
And yet the unions say the reforms will scare good teachers away from poor schools. Again, 
please. 
 



The Democrats and unions have conspired to dumb down education for poor kids, to expect 
nothing from these kids, to excuse themselves in advance for failing these kids, to just promote 
them out of sight and out of mind regardless of whether they can even read, write, add and 
subtract. 
 
The unions say they don't oppose merit pay, just this merit pay. Once again, please. 
 
They sabotaged a merit pay plan in 2002, with some unions actually telling teachers not to 
apply. 
 
A 2006 plan would have rewarded the top 10 percent of teachers statewide. It would have 
based bonuses on student improvement, which actually favored good teachers in low-income 
schools. The union filed a lawsuit against it. 
 
And now, here they go again. 
 
The unions have failed the test of negotiating in good faith. Our kids can't wait any longer. 
 
It's time to move on. 
 
http://www.orlandosentinel.com/news/local/os-mike-thomas-merit-pay-pro-032110-
20100321,0,5546210,full.column 
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The education reforms being considered in the Legislature are attracting a 
significant amount of attention in the districts.  Below are some helpful reminders 
to your staff in the district offices: 
 

 Please be courteous and respectful to all of those visiting the district office.  
Legislators represent their constituents and are interested in their 
questions and concerns on the issues; 
 

 Let those visiting know that the Representative is in Tallahassee for the 
Legislative Session and is attending to official business; 
 

 Be sure to obtain the names, addresses, phone numbers, and emails of 
those in attendance so that the Member can respond to those visiting; 
 

 Staff should not be authorized to speak with the media.  Any media 
inquiries should be directed to the Member or follow your usual protocol 
for similar inquiries; 
 

 In the unlikely event there are any unusual disturbances or damage to 
property, please document completely and immediately inform the proper 
authorities. 
 




